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in	2020	September	25	/	4:44	or	bad	behavior,	bad	behavior	or	bad	behavior,	bad	behavior,	bad	behavior	or	bad	behavior,	or	will	be	banned	from	payments	for	bad	behavior	or	bad	behavior,	bad	behavior	or	bad	behavior	or	bad	behavior	or	bad	behavior	or	bad	behavior	conduct	is	prohibited	or	is	inspected	for	sexual	misconduct.	A	task	force	will
investigate	all	allegations	against	managers	and	report	to	the	board.	Google	employees	march	to	protest	misconduct	sexual	harassment.	This	was	followed	by	shareholders,	and	in	2019	Google	launched	a	board	review	to	respond	to	allegations	of	sexual	misconduct.	In	January,	Alphabet's	David	Drummond	left	the	company	without	severance	pay	after
being	accused	of	poor	employee	relations.	The	company	did	not	give	a	reason	for	his	departure,	but	the	allegations	against	Drummond	were	included	in	the	board's	investigation.	In	comparison,	Abēcėlė	allocates	310	million	over	10	years.	USD	for	diversity,	equity	and	inclusion	programs.	He	is	also	setting	up	an	advisory	committee	to	monitor	how	he
deals	with	sexual	misconduct	against	his	superiors.	"This	comparison	will	not	only	transform	and	improve	Google's	culture,	but	will	also	set	the	standard	for	cultural	change	at	Silicon	Valley	tech	companies,"	said	Ann	Ravel,	an	attorney	at	Renne's	public	law	group,	who	led	part	of	the	comparison.	The	changes	apply	in	conjunction	with	changes	already
in	place	at	Google,	such	as	the	end	of	mandatory	arbitration	for	employee	disputes	in	Alphabet.	Mandatory	arbitration	requires	employees	to	settle	disputes	with	the	company	privately	and	amicably.	A	common	practice	in	the	United	States2020/144.	On	September	25,	parent	company	Google	settled	a	$310	million	shareholder	dispute	over	allegations
of	executive	sex	abuse.	The	Alphabet	said	Friday	it	would	disable	anyone	released	for	inappropriate	behavior	or	investigate	sexual	assault.	A	dedicated	team	will	investigate	all	allegations	by	executives	and	report	back	to	the	Board	of	Review.	Google	employees	who	left	the	company	protested	against	sexual	harassment	01:09	A	thousand	Google
employees	who	left	the	protest	in	2018	after	the	New	York	Times	revealed	that	Android	inventor	Andy	Rubin	has	received	a	$90	million	layoff	Dollar,	despite	allegations	of	misconduct	against	several	employees.	Shareholder	lawsuits	followed,	and	in	2019,	Google	launched	an	investigation	into	how	its	board	of	directors	handled	sexual	assault.	In
January,	the	Alphabet's	legal	director,	David	Drummond,	was	left	without	an	exit	package	after	being	charged	with	an	improper	employment	relationship.	The	company	did	not	disclose	the	reason	for	his	departure,	but	the	allegations	against	Drummond	were	included	in	the	board's	investigation.	The	Alphabet	has	a	10-year	commitment	to	administer
$310	million	for	diversity,	equity	and	inclusion	programs.	
It	is	also	setting	up	an	advisory	board	to	oversee	how	it	deals	with	allegations	of	sexual	abuse	against	its	leaders.	"This	settlement	not	only	changes	and	improves	the	culture	at	Google,	but	will	change	the	culture	at	technology	companies	across	Silicon	Valley,"	said	Ann	Rave,	attorney	for	Renne's	Public	Law	Group,	which	led	the	negotiation	acts.
Changes	and	innovations	already	introduced	at	Google,	such	as	the	end	of	a	mandatory	arbitration	procedure	for	employee	disputes,	will	be	extended	to	all	areas	of	the	company.	Mandatory	arbitration	obliges	employees	to	settle	their	disputes	with	the	company	privately	and	out	of	court.	Practice	United	States	SpreadElaborate,	it	can	succumb	to
secrecy	and	be	criticized.	First	published	September	25,	2020	/	4:45pm	©	2020	The	Associated	Press.	jefibaradabow-judakenitas-fizekenuma-wifuda.pdf	All	rights	reserved.	This	material	may	not	be	published,	transmitted,	transcribed	or	distributed.	Dhruv	Bhutani/Androidtl	Authority;	Dr.	"Android	Dad"	has	a	new	startup	focused	on	home	monitoring.
The	company	is	made	up	of	former	key	employees	and	Osom.	ge	mac	1600	service	manual	The	national	security	market	is	an	area	of	​​growing	interest.	The	man	known	as	the	"father	of	Android"	is	back	in	the	public	eye	with	a	new	commercial	success.	This	time,	its	focus	will	be	on	"aftercare	services"	for	families.	Former	Google	CEO	Andy	Rubin
reportedly	owns	a	new	startup	based	in	Palo	Alto,	California	called	Simple	Things.	This	new	company	would	develop	security	monitoring	software	for	a	variety	of	products	such	as	cameras,	sensors,	motion	detectors	and	hardware.	If	you	don't	remember	Rubin,	he's	the	guy	who	spent	nine	years	working	on	the	Android	system	while	at	Google.	You	may
also	remember	her	as	one	of	Google's	disgraced	former	executives,	who	was	paid	millions	of	dollars	in	severance	pay	after	misconduct	allegations	sparked	the	Cellofir	protests	in	2018.	Notably,	Rubin	left	Google	in	2014	after	having	an	inappropriate	relationship	with	a	subordinate.	.	It	wasn't	until	2018,	when	The	New	York	Times	published	a	report
on	Rubin's	$90	million	golden	parachute,	that	people	realized	just	how	much	Google	Rubin	was	protecting.	Since	then,	Rubin	has	created	several	companies.	Before	Simple	Things,	Rubin	tried	to	build	a	smartphone	company	known	as	Essentials.	He	managed	to	secure	$300	million	in	funding	from	the	likes	of	Tencent	and	Redpoint	Ventures	before
finally	exiting	in	2020.	A	few	key	employees	have	started	a	new	phone	company	called	OSOM,	which	is	currently	in	the	planning	stages.In	cooperation	with	Solana	Mobile,	I	released	a	new	phone.	Shortly	after	a	significant	closure,	the	Rubin	relaxed	and	moved	several	former	key	employees	and	employees	of	Osom,	writing	information.	Rubin
investment	in	home	security	are	willing	because	technology	companies	like	Google	and	Amazon	are	increasingly	interested	in	this	space.	Even	Rock	joined	the	car	with	his	home	cameras.	It	is	possible	that	simple	things	will	find	some	companies	interested	in	business.	San	Francisco	-	Google	said	goodbye	to	Andy	Rubin,	Android	mobile	software
developer	in	2014	when	he	left	the	company.	"I	would	like	to	wish	Andy	the	best	in	his	further	work,"	said	Google	CEO	Larry	Page	in	a	public	explanation.	He	created	something	really	extraordinary	with	Android	-	with	billions	or	more	satisfied	users.	"Google	has	not	announced	that	employee	Mr.	Rubin	accused	of	sexual	behavior	...	Google
investigated	and	concluded	that	his	statement	was	reliable,	claiming	that	people	who	spoke	if	their	names	were	not	named	on	the	basis	of	confidentiality	agreements."	He	claimed	that	Mr.	Rubin	was	told	and	Mr.	Page	asked	for	his	resignation.	Google	could	give	Mr.	Rubin	and	could	pay	little	when	he	left.	Instead,	the	company	gave	him	a	$	90	million
package,	which	was	paid	by	about	$	2	million	a	month	for	four	years,	two	people	who	knew	the	conditions.	The	last	payment	is	expected	next	month.	Rubin	was	one	of	the	three	managers	that	Google	has	protected	over	the	last	ten	years	after	being	charged	with	sexual	abuse	for	inappropriate	behavior.	Higher	managers	in	two	cases	but	alleviated	the
impacts	and	paid	millions	of	dollars	to	leaveThere	is	no	legal	obligation	to	do	so.	In	a	third	party,	the	CEO	remained	in	a	well	-paid	position	within	the	company.	Each	time,	Google	has	remained	silent	on	allegations	against	men.	The	New	York	Times	obtained	documents	from	the	company	and	the	court	and	spoke	with	more	than	three	dozen	current
and	former	Google	managers	about	incidents,	including	certain	people	directly	involved	in	management	.	
Most	asked	to	remain	anonymous	because	they	were	linked	by	confidentiality	agreements	or	feared	being	punished	if	they	were	talking.	Violations	varied	in	gravity.	The	case	of	Mr.	Rubin	was	remarkable	for	the	amount	that	Google	had	paid	him	and	his	silence	on	his	departure.	After	Mr.	Rubin's	departure,	the	company	has	invested	millions	of	dollars
in	its	next	company.	Mr.	Rubin’s	spokesperson	Sam	Singer	denied	that	the	technologist	was	informed	of	opposite	acts	by	Google	and	said	that	she	had	left	the	business	of	her	own	will.	The	New	York	Times	article	contains	many	inaccuracies	concerning	my	work	at	Google	and	crazy	exaggerations	concerning	my	remuneration,	"said	Rubin	in	a
statement	after	the	article	was	published.	Immership,	I	never	forced	a	woman	to	have	sex	in	the	room.	
These	false	statements	are	part	of	a	campaign	aimed	at	accusing	my	ex-wife	of	sexual	assault	during	the	battle	for	divorce	and	custody.	[The	anger	of	Google	employees	rises	after	information	Having	payments	to	executives	accused	of	harassment.]	The	departure	of	Mr.	Rubin	de	Google	after	having	previously	reported	inappropriate	relations.,	But
the	nature	of	the	allegation	and	the	financial	conditions	have	not	been	disclosed.	to	soon	old	to	late	smart	Conditions	favorable	to	the	two	men,	Google	protected	its	interests.	The	company	avoided	complicated	and	expensive	disputes	and	prevented	them	from	working	for	competitors	within	the	framework	of	separation	agreements.	Asked	about	Rubin
and	the	other	cases,	Eileen	Netton,	vice-president	of	human	operations	in	Google,	said	in	a	statement	that	the	company	took	harassment	and	filtering.Complaint.	We	check	and	take	over	the	means,	including	the	solution	-	he	said.	In	recent	years,	we	have	made	a	particularly	heavy	line	for	mistreatment	of	people	in	positions.	In	the	area,	after
publication	of	this	article,	Sundars	Pichai,	Director	General	of	Google	and	Ms.	Nyghton,	wrote	to	the	employees	that	the	company	has	published	48	people	for	sexual	harassment	in	the	last	two	years	and	that	none	of	them	received	the	land	expenditure	in	the	area	we	commit	to	ensuring	that	Google	is	the	task	you	feel,	That	you	are	doing	the	best	of
yourself	and	where	there	are	serious	consequences	for	everyone	who	has	been	wrong,	”wrote	Mr	Pichai	and	Mrs	Nighton.	Some	google	said	this	is	not	enough.	If	Google	covers	harassment	and	adopts	waste,	it	promotes	the	area	where	people	are	wearing,	I'm	not	sure	if	I	will	report	ill	-treatment,	”said	Liza	Fong	-Johns,	Google	-inur	for	ten	years	and
an	activist	on	issues	you	suspect	that	it	will	not	happen	,	or	worse,	men	are	paid	and	that	women	are	canceled.	Google,	Google,	Google,	founded	Google.	1998	Mr.	Page	and	Sergei	Brin,	when	they	were	students	of	Stanford	University,	preferred	the	culture	that	was	confirmed	at	the	very	beginning.	In	Silicon	Valley,	it	is	known	that	Mr	Page
participated	in	Marisa	Mayer,	one	of	the	companies,	the	first	engineers	who	later	became	the	Director	General	of	Yahoo.	trigonometric	substitution	problems	and	solutions	pdf	(Both	were	alone.	He	had	a	constant	out	-of	-law	in	2014	and	said	three	employees	were	aware	of	the	relationship.	normal_640c4d1bb31a4.pdf	David	C.She	and	other	Google
employees	said	that	he	had	joined	her	in	2002	as	the	main	consultant.	audi	a3	workshop	manual	pdf	And	he	had	a	relationship	with	Jennifer	Blake,	an	older	contract	manager	in	the	legal	department,	as	one	of	his	MPs	informed.	They	began	to	meet	in	2004,	talked	about	children	and	had	a	son	in	2007,	whereupon	Drummond	unveiled	his	relationship
with	the	company.	David	K.	
Drummond,	servant	of	the	legal	main	alphabet,	had	an	affair	with	Jennifer.	Blake,	senior	manager	of	the	legal	department,	reported	one	of	his	MPs.	Credit	...	Daniel	Rosenbaum	from	the	New	York	Times	Google	then	acted.	Ms.	Bleel	said	that	Stacey	Sullivan,	then	the	head	of	the	HR	department	and	now	a	cultural	manager,	told	her	that	Google
Manager	stopped	building	relationships	with	subordinates.	Said	Blake.	It	was	clear	that	it	wouldn't	be	David.	construction	project	closure	report	example	Mr.	Drummond's	career	has	blossomed	since	the	novel.	He	is	currently	the	legal	director	at	Alphabet	and	President	of	the	Venture	Capital	Google	Fund.	According	to	the	company's	documents,	he
has	won	around	190	million	US	dollars	of	stocks	and	prices	since	2011	and	could	earn	over	200	million	US	dollars	in	other	options	and	awards	in	the	form	of	shares.	In	2007,	Blake	was	transferred	to	the	sales	department	and	left	Google	after	one	year.	The	company	asked	her	to	sign	the	documents	and	said	that	she	volunteered.	She	said,	"She	has
waived	and	waived	and	signed	everything	you	wanted."	"Google	believed	that	I	was	responsible,"	said	Ms.	Bleel.	Thank	you	...	
Keis	Clever	for	the	New	York	Times	van	said	in	2008	that	Drummond	left	her.	She	said	that	she	later	fought	her	son's	care,	which	she	also	won.	The	way	he	treated	Mr.	Drummond	for	55	years	strengthens	the	message	that	the	few	selected	people	do	not	play	a	role,	"said	Blake.,	54.	Google	thought	I	was	responsible.he	was	flexible	in	applying	the
rules.	In	2013,	hardware	engineer	Star	Simpson	was	interviewed	by	the	company's	director	of	research	and	development,	Google	X,	Richard	Devaul.	During	a	job	interview,	she	said,	he	told	her	that	he	and	his	wife	were	"polyamous,"	a	word	often	used	to	describe	an	open	marriage.	He	said	he	invited	her	to	Burning	Man,	an	annual	festival	in	the
Nevada	desert,	the	following	week.	Simpson	went	with	her	mother	and	said	she	thought	it	was	an	opportunity	to	talk	to	Mr	Deveau	about	work.	He	said	he	had	brought	a	traditional	outfit	suitable	for	a	business	meeting.	Ms.	Simpson	said	that	at	Mr.	DeWall's	camp,	he	asked	her	to	take	off	his	shirt	and	offered	to	massage	his	back.	visualizing
architecture	volume	4	architecture	portfolio	pdf	He	said	he	refused.	When	she	insisted,	she	said	she	gave	in	to	rubbing	her	neck.	a	few	weeks	later,	Google	told	her	she	didn't	get	the	job,	without	explaining	why.	X-player	Richard	Devaul	has	apologized	for	an	"error	in	judgement"	to	Star	Simpson,	who	interviewed	him	for	the	job.	Jason	Henry	for	The
New	York	Times	He	waited	two	years	to	report	the	episode	to	Google	because	he	said	it	was	difficult	for	him	to	talk	about	it.	A	human	resources	officer	later	told	her	that	her	account	was	"more	likely	than	not"	and	that	"appropriate	action"	had	been	taken.	She	said	the	official	asked	her	to	keep	quiet	about	the	incident,	which	she	did	until	Mr.
DeWall's	public	profile	began	to	rise	in	articles	in	The	New	York	Times	and	The	Atlantic.	complaint,"	Chelsea	Bailey,	head	of	human	resources	at	X,	said	in	a	statement,	adding	that	officials	had	investigated	and	"taken	appropriate	corrective	actions."	She	declined	to	say	what	those	actions	were,	citing	employee	confidentiality.	Mr.	DeVaul	apologized
for	the	"error	in	judgment."	.”	He	said	X	decided	not	to	hire	Ms.	Simpson	until	she	went	to	Burning	ManThat	he	didn't	notice	that	he	was	not	informed.	
In	another	case,	Google	Amita	Singhal,	a	Senior	Vice	President	who	led	a	search,	paid	millions	of	dollars	for	production.	Dozens	of	colleagues	took	part	in	the	exit	events	in	drunkenness,	how	three	people	who	were	informed	about	the	incident	were	informed.	According	to	Google,	Google	carried	out	an	investigation	and	found	that	Mr.	Singhal	was
drunk,	but	there	were	no	witnesses.	According	to	Google,	Google	believed	its	statements	to	be	trust.	Mr.	Singhal	did	not	throw	away,	but	accepted	her	resignation	and	agreed	to	take	care	of	him	and	prevent	him	from	working	for	the	competition,	people	said.	On	his	blog	in	February	2016.	18bb98b.pdf	Mr.	Singhal	said	that	he	wanted	to	concentrate
more	on	charitable	purposes	and	her	family.	The	head	of	Google	Search	Amit	Singhal	left	the	company	in	2016	after	he	was	charged	with	the	harassment	of	employees.	After	Singhal's	departure,	he	found	another	lucrative	work.	Less	than	a	year	later,	he	became	head	of	the	Uber	Engineering	department,	which	deals	with	ordering	a	taxi.	A	few	weeks
later,	the	Recode	News	website	said	that	Mr.	Singhal	left	Google	after	a	mistake.	Uber	was	thrown	out	by	Mr.	Singhala	for	no	information	about	the	examination.	Uber	and	Mr.	Singhal	refused	to	express	themselves.	In	the	explanation	of	last	year,	he	said	that	"nuisance	in	no	environment	is	unacceptable"	and	that	he	did	not	commit	such	behavior.
Rubin	came	to	Google	in	2005	when	the	company	bought	its	startup	Android	for	$	50	million.	In	the	next	few	years	he	helped	to	build	Android,	software	that	80	percent	of	the	global	smartphones	are	now	doing.	Google	Search	is	a	dominant	computer	player,	but	Android	has	expanded	its	reach	through	Google,	email	and	more.	Browse	the	post	and	web
on	devices	that	people	wear	every	day.	Advertisements	and	mobile	applications	also	killed	$	10	billion	for	Android.The	success	has	given	Rubin	more	freedom	than	most	Google	executives,	four	people	who	worked	with	him	said.	They	said	Rubin	often	dismissed	his	subordinates	as	stupid	or	incompetent.	Google	has	done	little	to	curb	this	behavior.
That	only	came	to	fruition	when	security	officials	found	a	sex-slavery	video	on	Mr.	Rubin's	work	computer,	said	three	former	and	current	Google	executives	who	reported	the	accident.	They	said	the	company	withdrew	the	bonus	that	same	year.	The	singer,	a	representative	for	Rubin,	said	the	manager	is	"known	to	be	transparent	and	available	with	his
opinions."	He	said	Mr.	Rubin	never	called	anyone	incompetent.	55-year-old	Rubin,	who	met	his	wife	through	Google,	also	visited	other	women	in	the	company	while	getting	married.	According	to	him,	four	people	worked	with	him.	According	to	them,	in	2011	he	started	a	relationship	with	a	woman	from	the	Android	team,	who	did	not	tell	him	about	it.
They	said	Google's	human	resources	department	was	not	informed,	despite	a	policy	requiring	disclosure	when	managers	come	in	with	someone	directly	or	indirectly	related	to	them.	In	a	civil	suit	filed	this	month	against	Mr.	Rubin,	a	former	stinger,	Ribiin	said	he	had	more	"property	relations"	with	other	women	during	their	wedding	and	paid	them
hundreds	of	thousands	of	dollars.	The	couple	split	in	August.	The	reason	was	in	2015.	August.	
A	screenshot	of	Rubin's	email	to	the	woman.	"It	will	be	a	pleasure	to	take	care	of	you,"	he	wrote.	"Belonging	is	a	bit	like	owning	me,	and	I	can	lend	you	to	other	people."	in	2011	Rubin	was	named	a	senior	vice	president	at	Google	and	began	receiving	roughly	$20	million.	
in	2012	Google	also	loaned	the	undersigned	Rubin	$14	million	to	buy	a	beach	in	Japan.	The	loan	was	offered	at	less	than	1	percent,	the	people	said.	When	in	2013	Google	merged	the	Android	office	with	the	Chrome	division,	Mr.	Rubin	lostHe	is	fighting	Mr	Pichai,	the	current	CEO	of	Google.	He	remained	very	rewarded.	This	year,	Google	Rubin	offered
a	unique	$	40	million	for	the	campaign	award	and	another	$	72	million	in	the	next	two	years,	said	two	people	with	knowledge.	Google	has	created	a	robot	department	called	a	replicant.	2013	He	spent	about	$	90	million	to	buy	eight	robotic	companies	in	the	six	-month	area.	cantos	liturgicos	catolicos	pdf	
At	the	time,	Mr	Rubin	saw	another	woman	he	knew	from	Android	as	two	company	executives	released	this	relationship.	These	people	said	they	started	in	2012	when	he	was	still	head	of	the	unit.	Since	2013	She	cooled	down	against	him	and	wanted	to	stop	affairs,	but	feared	it	would	have	an	impact	on	his	career,	people	said.	In	March,	she	agreed	to
meet	him	at	a	hotel	she	said	pushed	her	into	oral	sex,	they	said.	
The	incident	completed	the	relationship.	The	woman	waited	until	2014	to	lodge	a	complaint	with	the	Ministry	of	Human	Resources	and	informed	the	persons	responsible.	Google	has	launched	an	investigation.	2014	In	September,	a	few	weeks	after	the	interview,	the	Google	Council	appointed	Mr.	Rubin	told	$	150	million,	three	people	told	about	the
decision.	It	was	unusually	generous,	even	according	to	Google.mr	standards.	According	to	the	three	former	Google	Managers,	the	site	usually	recommends	the	number	of	paid	executives.	Over	the	years,	Mr.	Page	informed	people	that	he	thought	Mr	Rubin	had	never	been	properly	balanced	for	his	contribution	to	Android,	two	people	who	talked	to
him.	The	Management	Development	and	Salary	Committee,	consisting	of	Paul	Othelli,	former	Intel	CEO,	died	in	2017.	And	two	of	the	first	Google	investors,	John	Doerr	of	Risk	Capital	Kleiner	Perkins	and	Ram	Shrirrar	from	Sherpal	Risk	SocietyThe	website,	founder	of	Google,	usually	recommends	to	people	who	know	the	situation.	
Harassment	investigation	investigation	when	Google	approves	$150	million	subsidy.	Rub.	45	-	lying	page	did	not	respond	to	the	comment;	Mr	Doerr	and	Mr	Schram	declined	to	comment.	Google's	investigation	finally	found	the	complaint	against	Mr.	Rubin	reliable,	he	said	the	two	companies	who	know	the	accident.	They	said	that	Rubin	denied	the
accusation,	but	it	became	clear	that	at	the	very	least	the	relationship	was	inappropriate.	They	said	that	Mr.	Page	decided	that	Mr.	Ruby	should	go.	With	a	prize	of	150	million	dollars.	Doll.	USA,	Mr.	Rubin	gave	huge	merchandise	from	the	exchange	when	he	started	negotiating	his	production	package	about	a	month	later.	This	is	because	contract
negotiations	often	take	into	account	the	executive's	compensation	and	how	much	he	leaves	him.	When	Google	rejects	lower-level	employees,	it	usually	forces	them	to	go	immediately	and,	if	necessary,	pay	a	little	if	necessary.	But	for	higher-level	Google	executives,	other	factors	weigh	in,	the	former	directors	said.	The	reason	for	wrongful	termination
could	mean	unwanted	media	attention	from	Google	victims	and	bad	behavior	in	the	event	of	serious	damages.	Finally	Google	paid	Mr.	Rubin	90	million	dollars	said	that	two	people	who	know	these	terms.	
The	package	was	designed	to	earn	$2.5	million	per	month	for	the	first	two	years	and	$1.25	million	per	month	for	the	next	two	years.	Google	also	set	aside	$14	million.	
Reimbursement	of	loans	in	US	dollars.	definicion	de	adiccion	segun	la	oms	pdf	That	is	why	the	company	attempted	to	recall	Mr.	Rubin,	including	a	public	declaration	of	gratitude	to	Mr.	Page.	
Google	later	went	to	the	playgroundThe	risky	knife,	Mr.	Rubin,	started	six	months	after	he	left	the	firm.	The	playground	raised	$800	million.	He	also	founded	it	for	the	smartphone	manufacturer	Android	Essential.	He	has	since	returned	to	driving	and	is	busy	talking	about	commitment	and	investing.	Ruby's	Google-powered	assets	grew	35	times	less
than	ten	years	ago.	
According	to	his	former	Vife	Suit,	his	net	worth	is	now	around	$350	million,	up	from	$10	million	in	2009.
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